The Part-Time Nurse in Industry
A need exists in business and industry for the part-time services of a professional nurse, particularly if she has had previous occupational nursing experience. The employment of these nurses who do not wish full-time positions, but who are available on a part-time basis, would not only reduce the nursing shortage, but could provide nursing service in plants too small to justify hiring a nurse full time.
A part-time nurse, like the fulltime nurse, functioning in a health service under physician guidance, can assist the employee in maintaining maximum health and efficiency by (1) identifying problems relating to his health and safety and by working toward their solution with the physician, industrial hygienist, safety manager or other members of the occupational health team; (2) acquiring an intimate knowledge of the work environment, including a knowledge of the physical and emotional capacities required of the workers in their exposures to potential health hazards; (3) developing a nursing program to serve these health needs, including assistance with proper job placement of employees; (4) familiarizing herself with the community health resources that can be of benefit to the worker and his family; (5) applying her knowledge of the social legislation related to health and safety; (6) maintaining good rapport with all departments within the company, local physicians, and conununity health and social agencies; (7) maintaining an effective record system; (8) In industrial neighborhoods where small companies cannot justify individual medical departments, a cooperatively owned occupational health service may be considered. A jointly operated facility with one or more full-time nurses working under the direction of a physician may provide for employees of several companies full-time coverage for care of medical needs. Such a cooperative program lacks, to a degree, the personal contact and continuing interest provided by an inplant nurse; nevertheless it does make feasible a service which is otherwise not financially justifiable or possible.
The in-plant nurse working on a part-time basis, or the cooperatively owned clinic program is preferred to the contracted nursing service presently being offered by business and professional agencies in some areas because:
1. The services provided will be employee-employer oriented. 2. A closer liaison with the employee will be established. 3. A better knowledge of the hazards, needs, problems and work within the plant or business is maintained. 4. There would be direct responsibility for keeping records confidential. An effective occupational health nursing service, on a parttime basis, can improve the health, safety and morale of employees, while decreasing the incidence of injuries and absenteeism.
The cost of an adequate industrial medical program depends on such variables as the size of the industry, the inherent hazards and the health needs of the employees, etc. It has been clearly demonstrated by insurance data that such an industrial health program pays for itself. In many companies the establishment of a health service has been followed by a reduction in Workmen's Compensation claims and a reduction in group insurance losses and days of hospitalization.
From an economic point of view, an effective health service for employees has many tangible as well as intangible benefits and is a sound investment for companies of all sizes.
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